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Four-Year Industry-Academia Collaboration

Bachelor Degree Overseas Youth Vocational Training Program

(OYVTP)

Admission Prospectus for the 2026 Academic Year

School

HungKuo Delin University of Technology

Program

Department of Hospitality Management

Program
Description

1. The department's educational goal is to “cultivate talent in hospitality management
with professional service competitiveness”, focusing on enhancing students'
employability by developing workplace competitiveness, ethics, and attitudes, along
with the essential professional knowledge needed for career growth. This prepares
students for long-term career development in the hospitality industry.

2. The Overseas Youth Vocational Training Program’s “Department of Hospitality
Management” centers on two core curricula: “Hospitality Service and Management”
and “Hotel Service and Management”. The program aims to cultivate overseas
Chinese students into future culinary and management professionals in the hospitality
sector, equipping them with innovative entrepreneurial thinking to create new
opportunities in the job market. In culinary education, we continue to build
foundational skills in culinary arts and front-of-house service; in hotel education, we
emphasize advanced learning in hotel services and management, providing students
with employability skills that keep pace with the times.

Graduate Career
Development

Service Center Attendant, Bartender, Food and Beverage Servers, Kitchen Staff, Hotel
Room Attendant

Mandarin
courses (online or
on-campus
courses)

This program includes a one-year curriculum comprising Practical Chinese (1)(11),
Everyday Chinese (I)(I1), and language tutoring (1)(11), among other subjects, taught by
specialized Chinese language instructors arranged by the school. All appointed Chinese
language instructors meet the Ministry of Education’s hiring standards, which require
them to have graduate degrees or above from domestic or international universities and
possess a Ministry of Education certificate in teaching Chinese as a second language.
Alternatively, they may hold a graduate degree or above in Chinese literature,
Taiwanese literature, or related fields of language education from a domestic or
international university and have completed over 120 hours of Chinese language teacher
training for teaching Chinese as a second language at a domestic or international
university.

Professional and
Technical
Training Courses
(including
internship
subjects)

General Courses Professional Courses Internship and practical

1. Practical Chinese (I)(I1) | Required Courses

2. Living Chinese (1)(I1) 1. Hospitality Management | Required

3. Language Tutoring 2. Workplace Safety and 1.Catering Practice
(nqr Hygiene 2.The Practice of
4. Physical education 3. Business Etiquette Housekeeping and
OIU)) 4. English for Professional | Management

5. General Required (1)(I1)
6. Certification Guidance
(1) Hotel Rooms Division

Workplace
5. Workplace Ethics and
Communication

3.Food & Beverage Service
4.The Practice of Front
Office and Management

Service 6. Food Aesthetics 5.The Practice in Hotel

(2) Food & Beverage 7. Hospitality Marketing Concierge

Service Management Elective

(3) Chinese Cuisine 8. Hospitality Human 1.0ft-campus Internship(I)
Cookery Resources Management 2.0ff-campus Internship (I1)

(4) Western Culinary
(5) Food Baking

9. Practical Project
10. Hospitality Project

3.0ff-campus Internship
(I1T)




(6) Beverages Preparation | Elective 4.0ft-campus Internship
(7) Professional Skills in 1.Introduction of Coffee (Iv)

Wine Sommelier 2.Hotel Management 5. Off-campus Internship

(8) Professional Skills in 3. Application of Computer| (V)

Barista Software 6.0ff-campus Internship

(9) Beverage Mixing and | 4.Food Culture (VD)

Sommelier 5. Banquet and Catering 7. Chinese Cuisine
Management 8. Western Pastry & Baking
6.Menu Design and Cost 9.Beverage Production
Control 10.Coftee Preparation and
7.Customer Relationship Practice
Management’ 11.Coffee Post- Practice and
8. Hospitality Consumer Roasting
Management 12.European Cuisine

9.Green Food and Beverage| 13.Practice of Bartender

10. Hospitality Purchasing | 14.Creative Western Cuisine
15.Advanced Pastry &
Baking

16.Hotel Butler and
Management

17.Coffee Latte Art

Internship

1. Off-campus internships are conducted from the sophomore to senior years, two days
per week, with an average of approximately 16 hours of internship per week.

2. Internship Allowances and Benefits
B Internship Allowance: In accordance with the Labor Standards Act, allowances

are calculated based on the statutory minimum wage. As of 2025, the minimum

hourly wage is NT$190. For monthly compensation, the minimum remuneration
for performing labor in line with the statutory maximum of 40 working hours per
week is NT$28,590 per month.

B Benefits:

(1). The Caesar Hotel Group provides interns with benefits such as staff meals and
dining discounts.

(2). Humble House Hospitality Management Consulting Co., Ltd. provides
interns with the following benefits: a full-attendance bonus of NT$1,000 per
month, housing allowance of NT$2,000 per month, free meals,
complimentary uniforms with laundry service, holiday bonuses, birthday
celebrations, and participation in annual company events such as the Spring
Banquet.

(3). Family International Dining Co., Ltd. provides interns with the following
benefits: competency allowances, staff meal discounts, employee meal
vouchers, semester scholarships, and subsidies for chef certification.

3. Partner companies offering student internships must provide stipends no less than the
minimum wage (calculated based on the number of internship days divided by the
total working days in the month) or pay based on the minimum hourly wage.

4. Internship Institutions:

(1) Caesar Park Hotels & Resorts currently operates six international level hotels in
the northern region, namely Caesar Park Hotel Taipei, Caesar Park Hotel
Bangiao, Caesar Metro Hotel Taipei, Just Palace Hotel, arTree Hotel, Hotel
Cham Cham Taipei.

(2) My Humble House Group proudly owns and operates Sheraton Grand Taipei
Hotel, Le Méridien Taipei, MU JIAO XI Hotel, Humble Boutique Hotel, and
Humble House Taipei, each an emblem of refined elegance and world-class
service.

(3) Family International Gourmet Co., Ltd. Operates OOTOYA Japanese
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Work-study
During Semester

After obtaining a work permit in Taiwan, part-time work during the academic semester
is limited to a maximum of 20 hours per week. There are no restrictions on working
hours during the winter and summer breaks.

Employment
Counseling

1.

2.

Explaining the quota scoring criteria for foreign students applying for work permits
in Taiwan.

Organizing employment guidance seminars, inviting senior executives from the
hospitality industry to discuss the employment environment in Taiwan with students.

. Hosting on-campus career seminars and employment matching to provide an

exchange platform, thereby enhancing students’ employment opportunities in
Taiwan.

. Retention Assessments by Internship Institutions: Two months before the end of the

internship, supervisors from students' internship institutions will conduct retention
assessments based on students’ work attitudes (professional dedication), professional
knowledge and skills, teamwork, willingness to learn, adaptability, stability,
resilience to pressure, and other relevant factors. Those who pass the assessment will
be invited to continue their employment with their institutions.

. The OCAC’s “Global Talent Platform for Overseas Taiwanese Businesses”

(https://Talents. Taiwan-World.net) assists with employment matching.

. The OCAC’s Overseas Credit Guarantee Fund (Taiwan) provides startup fund loans.

Further
Education After
Graduation

. Pathways to further studies in Taiwan and graduate programs in relevant departments

are listed as follows:

(1). National Kaohsiung University of Hospitality and Tourism: Graduate Institute
of Food Culture and Innovation, Graduate Institute of Hospitality Management,
The International Master’s Program of Tourism and Hospitality;

(2). National Kaohsiung University of Science and Technology: (Department of
Tourism Management) Graduate programs in the Hospitality and Tourism;

(3). Tunghai University: Department of Hospitality Management;

(4). Fu Jen Catholic University: Department of Restaurant, Hotel and Institutional
Management;

(5). Shih Chien University: Department of Food and Beverage Management;

(6). Southern Taiwan University of Science and Technology; Graduate Program in
Department of Hospitality Management.

Scholarships and

Financial Aids

2.

. The OCAC provides the following grants and subsidies:

® The first two years of tuition grant: each new student will be granted TWD 20,000
per semester during the first two academic years. (The tuition grant for national
universities has been applied to actual charges, with a maximum limit of TWD
20,000 )

® Excellent Conduct and Academic Performance Scholarship: Available for those
with excellent academic performance. Those who have obtained certificates and
competition awards will be awarded TWD 6,000 per person per academic year.

® Medical Insurance for Overseas Compatriot Students (6 months): A total of TWD
600 will be subsidized (before students enroll in National Health Insurance).

® Healthcare: Every student is required to enroll in National Health Insurance and
pay the insurance premiums. Students who have proof of economic hardship (or
financial difficulty document) are subsidized 50 % of the insurance premiums.
(Current monthly subsidy is TWD 413).

® Work-study subsidy and economic hardship scholarship: TWD 2,500 per month
for students who are offered work-study opportunities.

® Emergency Aid: Provided on a case-by-case basis.

Scholarship and subsidies provided by the University:

B Tuition and Miscellaneous Fees Exemption: (after deducting direct government
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subsidies for students)

» A 50% reduction in tuition and miscellaneous fees is provided for freshmen
during the first and second semesters.

» Tuition and miscellaneous fees are reduced by 25% for the third and fourth

Tuition and Fees
(TWD)

semesters.
I.  School fees
Amount per Tuition® | Miscella Othe*r Accommodation fees™ total
academic year neous fees
First year 13,000-15,000
First Semester (excluding water,
(excluding electricity, and travel
subsidies from | g 108 | 4635 | 3,090 | expenses and security | D000
the Overseas : ' ' P . Y| 32,653
Chinese Affairs deposit, and extra ’
Commission and charges for winter and
the school) summer vacations)
First year 13,000-15,000
Second Semester (excluding water,
(excluding electricity, and travel
Slﬁ) sidies from 9,028 4,635 | 8,346 | expenses and security 35,009-
e Overseas . 37.009
Chinese Affairs deposit, and extra ’
Commission and charges for winter and
the school) summer vacations)
Second year 13,000-15,000
§¥§!udifrlg (excluding water,
Subsidies Irom electricity, and travel
cﬁiggﬁ;ﬁs 13,541 6,953 | 8,346 expenses and security 213’%1%
Commission and deposit, and extra ’
the school) charges for winter and
(per semester) summer vacations)
13,000-15,000
(excluding water,
Third to Fourth electricity, and travel 68.671-
year 38,055 | 9,270 | 8,346 | expenses and security 70’ 671
(per semester) deposit, and extra ’
charges for winter and
summer vacations)

*Note:
1. Tuition and Miscellaneous Fees: Tuition and miscellaneous fees should be listed
separately and not combined. Tuition and miscellaneous fees are charged according
to the "Regulations for Tuition and Miscellaneous Fees for Colleges and Universities"
and are calculated based on government-approved fees.
2. Other:
® Overseas compatriot student medical insurance premiums TWD600 totally at the
first 6 months. From the 7th month onwards, National Health Insurance premiums
TWD826 per month. Students who have proof of economic hardship (or financial
difficulty document) only pay 50 % of the insurance premiums.

® Books:TWD 2000 per semester (based on actual charges)

® Teaching materials:TWD 2000 per semester (based on actual charges)

® Computer usage: TWD 850 per semester

® Group insurance:TWD 540 per semester

3. Accommodation fee:

(1). During the semester, Dormitory Building No. 1 offers four-person rooms with an
accommodation fee of NT$13,000 per student. Air conditioning is charged via a
prepaid card system. An additional NT$1,000 deposit is required. Internet access




in the dormitory is provided free of charge.

(2). During the semester, Dormitory Building No. 2 provides four-person rooms with
an accommodation fee of NT$15,000 per student. Air conditioning is charged via
a prepaid card system. An additional NT$1,000 deposit is required. Internet ac-
cess in the dormitory is provided free of charge.

(3). During the semester, Dormitory Building No. 2 provides five-person rooms with
an accommodation fee of NT$14,000 per student. Air conditioning is charged via
a prepaid card system. An additional NT$1,000 deposit is required. Internet ac-
cess in the dormitory is provided free of charge.

(4). During the semester, Dormitory Building No. 2 provides 6—8 person rooms with
an accommodation fee of NT$13,000 per student. Air conditioning is charged via
a prepaid card system. An additional NT$1,000 deposit is required. Internet ac-
cess in the dormitory is provided free of charge.

(5). During winter and summer breaks, dormitory accommodation is charged at
NT$100 per day. Air conditioning is charged via a prepaid card system. An addi-
tional NT$1,000 deposit is required. Internet access in the dormitory is provided
free of charge.

Il. Living expenses (estimated) : TWD 8,000 per month
I1l. Additional charge:

(1).Certificate examination fees are charged based on actual fees.

(2).Medical check-up fee: TWD 700 up

(3). Alien Resident Certificate (ARC): TWD _500 per year (only for those holding a

resident visa, in accordance with government regulations)

(4). Working permit: TWD 100 per application (in accordance with government

regulations)

Others

<> Address: No. 1, Ln. 380, Qingyun Rd., Tucheng Dist., New Taipei City 236302,
Taiwan (R.O.C.)

< Tel: +886-2-22733567 ext. 834

< Contact person : Yang, Ming-Shu

<~ Website: https://www.hdut.edu.tw/

< E-mail: minxy@mail.hdut.edu.tw

< Digital Consultation Window (LINE ID) : yangmingshu
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