
115學年度四年制產學合作學士班招生簡章分則 

校名 
宏國德霖科技大學 

HungKuo Delin University of Technology 

專班名稱 
餐旅管理系 

Department of Hospitality Management 

課程說明 

1. 本系教育目標為「培育具有專業服務競爭力之餐飲與旅館管理人才」，培育

首重學生就業能力，包含職場競爭力、職場倫理與態度、與職涯發展所需之

各項專業知能，培養學生未來長期在餐旅服務業之發展。 

2. 海青班的「餐旅管理科」以「餐旅服務與管理」與「旅館服務與管理」課程

為兩大主軸，培育海外華裔學生未來在餐旅相關領域之廚藝與管理人才，並

具新創意創業之思維，打造職場藍海。在餐飲領域教學上，延續餐飲內場廚

藝與外場服務基礎教育；在旅館領域教學上，著重旅館服務與管理延伸學

習，擁有與時俱進的就業實力。 

3. 本校集團旗下之「凱撒飯店連鎖」在臺灣有8家大飯店，目前北部共有6家大

飯店，分別為台北凱撒大飯店、板橋凱撒大飯店、萬華凱達大飯店、內湖凱

旋酒店、阿樹國際商旅、台北趣淘漫旅等國際級大飯店，具備豐富國際化之

實習資源，可提供強而有力的企業資源，從聯合招募、課程共構、業師教

學、校外實習到輔導就業，達成無縫接軌，藉由宏國集團資源及雙北在地產

業鏈結，提供學生業界實習與職場實務體驗的絶佳機會。校外實習合作機

構，尚有「寒舍餐旅管理顧問股份有限公司」，主要經營國際觀光旅館及餐

飲服務，目前營業據點包括「台北喜來登大飯店」、「台北寒舍艾美酒

店」、「礁溪寒沐酒店」與「寒居酒店」。「全家國際餐飲」，為全家便利

商店之關係企業，運用經營鏈鎖店的經驗與資源，經營多品牌、多品類，擴

展餐飲事業版圖，目前旗下有「大戶屋」、「bb.q CHICKEN」、「IKIGAI燒

肉」3品牌。提供學生多元實習機會與場域，提升就業實力。 

培育人才類別 

(畢業出路) 
服務中心服務員、吧檯調酒師、餐飲服務員、內場廚師、旅館房務員 

華語文課程 

（線上或校內課

程） 

一、本專班安排為期一年的實用中文(一)(二)、生活華語(一)(二)、語言輔導

(一)(二)等課程，由本校安排專門華語文授課教師授課。 

二、華語文教師聘任符合教育部聘任規範，由具備國內外大專校院碩士以上學

位，並具有教育部對外華語教學能力證書，或是具備國內外中國語文學、

臺灣文學或語言教學相關系所碩士以上學位，並於國內外大學對外華語教

學師資培訓班修習120小時以上之華語文師資。 

三、本校華語文中心提供華語教師諮詢時間，並提供本地生學伴，協助學業及

生活的適應。 

課程內容 

 

一般科目 

1.實用中文(一)(二) 

2.生活華語(一)(二) 

3.語言輔導(一)(二) 

4.體育(一)(二) 

5.通識課程(一)(二) 

6.證照輔導 

(1)客房服務 

(2)餐飲服務 

(3)中餐烹調 

(4)西餐烹調 

專業科目 

必修 

1.餐旅管理 

2.職場安全與衛生 

3.商業禮儀 

4.專業職場英文 

5.職場溝通與倫理 

6.餐飲美學 

7.餐旅行銷管理 

8.餐旅人力資源管理 

9.實務專題 

實習與實作科目 

必修 

1.房務管理與實務 

2.餐飲實務 

3.餐飲服務 

4.客務管理與實務 

5.飯店服務中心實務 

選修 

1.校外實習(一) 

2.校外實習(二) 

3.校外實習(三) 



(5)烘焙食品 

(6)飲料調製 

(7)國際調酒師 

(8)國際咖啡師 

(9)飲料調製與侍酒師 

10.餐旅專題 

選修 

1.咖啡概論 

2.旅館管理 

3.電腦軟體與應用 

4.飲食文化 

5.宴會與外燴管理 

6.菜單設計與成本控制 

7.餐旅顧客關係管理 

8.餐旅消費行為 

9.綠色餐飲 

10.餐旅採購學 

4.校外實習(四) 

5.校外實習(五) 

6.校外實習(六) 

7.中餐烹調 

8.西點烘焙 

9.飲料製作 

10.咖啡實務製備 

11.咖啡後製與烘焙 

12.歐式料理 

13.調酒實務 

14.創意西餐 

15.進階西點烘焙 

16.飯店管家管理與實務 

17.咖啡拉花與雕花 

實習方式 

一、 校外實習於二年級至四年級實施、每週二天、實習時數約16小時/週。 

二、 實習津貼與福利 

■實習津貼：依照勞基法基本工資，按時薪制計算。2025年基本工資每小時

新臺幣190元；另倘按月計酬，依法定正常工作時數上限（現為40小時）

履行勞務之最低報酬為每月新臺幣28,590元。 

■福利： 

1.凱撒飯店連鎖提供實習生：員工餐、餐飲優惠等福利。 

2.「寒舍餐旅管理顧問股份有限公司」提供實習生：全勤獎金$1000/月、租

房補助$2000/月、免費供餐、制服免費提供及換洗、佳節禮金、參加慶生

會、參加春酒活動等福利。 

3.「全家國際餐飲股份有限公司」提供實習生：職能津貼、員工用餐優惠、

員工餐券、學期獎學金、廚師證補助等福利。 

三、 實習機構： 

1. 凱撒飯店連鎖目前北部共有6家大飯店，分別為臺北凱撒大飯店、板橋凱

撒大飯店、萬華凱達大飯店、內湖凱旋酒店、阿樹國際商旅、臺北趣淘漫

旅等國際級大飯店。 

2. 「寒舍餐旅管理顧問股份有限公司」，主要經營國際觀光旅館及餐飲服

務，目前營業據點包括「臺北喜來登大飯店」、「臺北寒舍艾美酒店」、「礁

溪寒沐酒店」與「寒居酒店」。 

3. 「全家國際餐飲股份有限公司」，為全家便利商店之關係企業，運用經營

鏈鎖店的經驗與資源，經營多品牌、多品類，擴展餐飲事業版圖，目前旗

下有「大戶屋」、「bb.q CHICKEN」、「IKIGAI燒肉」3品牌。 

在學工讀 
實習課程以外，倘取得在臺工作證後，於學期期間，每週工讀以20小時為限；

寒暑假期間則不限。 

就業輔導 

一、辦理就業輔導講座，邀請餐旅業中高階主管直接與學生對談，瞭解我國就

業環境。 

二、舉辦校園職涯講座暨媒合會，提供交流平臺增進學生在臺就業機會。 

三、實習機構留才機制，學生在實習結束前2個月，實習機構主管根據學生實習

期間工作態度(敬業精神)、專業知識與技術、團隊合作、學習意願與可塑

性、穩定度及抗壓性等進行留任評估，通過者予以繼續留任。 

在臺升讀 

海外姊妹校 

本專班畢業生可依相關規定參加各校相關科系碩士班招生考試。例如： 

一、 國立高雄餐旅大學:餐飲文化暨餐飲創新研究所、餐旅管理研究所、國際觀

光餐旅全英文碩士學位學程； 



二、 國立高雄科技大學：觀光管理系觀光與餐旅管理碩士班； 

三、 東海大學：餐旅管理學系； 

四、 輔仁大學；餐旅管理學系； 

五、 實踐大學：餐飲管理學系； 

六、 南臺科技大學；餐旅管理系碩士班。 

獎學金與學習輔

助 

（單位以新臺幣

計） 

一、僑委會補助 

⚫ 學費：每人第一及第二學年每學期新臺幣2萬元(國立學校之學費補助以實

際收費，最高2萬元為限)。 

⚫ 學行優良獎學金：入學後在校學年成績達標準者，擇優頒發每人每學年

6,000元。 

⚫ 僑保：6個月共補助600元(抵臺後尚未參加健保前)。 

⚫ 健保：補助清寒學生健保費自付額之一半(每個月補助413元)。 

⚫ 工讀金及學習扶助金：由校方安排工讀或學習活動，視參與情形補助每月

2,500元／人。 

⚫ 急難慰問救助：視個案給予協助。 

二、學校提供 

■學雜費減免：扣除政府直接補助學生後，提供新生入學第一、二學期(即第

一學年)學雜費減半，第三、四學期(即第二學年)學雜費減免四分之一。 

各項收費 

（單位以新臺幣

計） 

一、一般收費 

各學年金額 學費註1 雜費註1 其他註2 住宿費註3 合計 

第一學年 

第一學期 

(扣除僑委會及

學校補助) 

9,028 4,635 3,990 

13,000-

15,000 
(不含水電網路

費及保證金，

寒暑假另計) 

30,653-

32,653 

第一學年 

第二學期 

(扣除僑委會及

學校補助) 

9,028 4,635 8,346 

13,000-

15,000 
(不含水電網路

費及保證金，

寒暑假另計) 

35,009-

37,009 

第二學年 

(扣除僑委會及

學校補助) 

(每學期) 

13,541 6,953 8,346 

13,000-

15,000 
(不含水電網路

費及保證金，

寒暑假另計) 

41,840-

43,840 

第三學年 

(每學期) 
38,055 9,270 8,346 

13,000-

15,000 
(不含水電網路

費及保證金，

寒暑假另計) 

68,671-

70,671 

第四學年 

(每學期) 
38,055 9,270 8,346 

13,000-

15,000 
(不含水電網路

費及保證金，

寒暑假另計) 

68,671-

70,671 

註： 

1. 學費、雜費：應分開編列學費及雜費，不得合併，學雜費收費標準依「專

科以上學校學雜費收費辦法」辦理，以政府核定費用計算。 



2. 其他 

■僑保入學後前6個月共計600元；第7個月起，健保每個月826元，如為清

寒學生健保每個月413元。 

■書籍費：每學期 2,000 元 

■材料費：每學期 依照需求自行購買 元 

□實習實驗費：每學期  0  元 

■電腦及網路通訊使用費：每學期 850 元 

■學生團體平安保險費：每學期 540 元 

3. 住宿費 

(1)上課期間，學生宿舍1棟，4人房住宿費 13,000 元，冷氣電費 購買儲值

卡 元，保證金  1,000 元，宿舍網路費  0   元。 

(2)上課期間，學生宿舍2棟，4人房住宿費 15,000 元，冷氣電費 購買儲值

卡 元，保證金  1,000 元，宿舍網路費  0   元。 

(3) 上課期間，學生宿舍2棟，5人房住宿費 14,000 元，冷氣電費 購買儲

值卡 元，保證金 1,000 元，宿舍網路費   0   元。 

(4) 上課期間，學生宿舍2棟，6-8人房住宿費 13,000 元，冷氣電費 購買

冷氣卡 元，保證金 1,000 元，宿舍網路費  0  元。 

(5)寒暑假期間，房住宿費 1日100 元，冷氣電費 購買儲值卡元，保證金

1,000  元，宿舍網路費  0  元。 

二、個人生活費：約  8,000  元/月 

三、額外費用 

(一) 各項考照費：依實際收費。 

(二) 健康檢查費：  700  元。 

(三) 居留證辦理費 : 500元/年 (僅限持居留簽證，依政府核定費用)。 

(四) 工作證辦理費 : 100元/次 (依政府核定費用)。 

其他 

 校址：（236302）臺灣新北市土城區青雲路380巷1號 

 電話：+886-2-22733567 轉 834、835、836 

 承辦人：林世偉 

 網址：https://www.hdut.edu.tw/ 

 電子信箱：shihwei@mail.hdut.edu.tw 

 數位諮詢窗口（LINE ID）：0926007323  

 
 



Four-Year Industry-Academia Collaboration 

Bachelor Degree Overseas Youth Vocational Training Program 

(OYVTP)   

Admission Prospectus for the 2026 Academic Year 

School HungKuo Delin University of Technology 

Program Department of Hospitality Management 

Program 

Description 

1. The department's educational goal is to “cultivate talent in hospitality management 

with professional service competitiveness”, focusing on enhancing students' 

employability by developing workplace competitiveness, ethics, and attitudes, along 

with the essential professional knowledge needed for career growth. This prepares 

students for long-term career development in the hospitality industry.  

2. The Overseas Youth Vocational Training Program’s “Department of Hospitality 

Management” centers on two core curricula: “Hospitality Service and Management” 

and “Hotel Service and Management”. The program aims to cultivate overseas 

Chinese students into future culinary and management professionals in the hospitality 

sector, equipping them with innovative entrepreneurial thinking to create new 

opportunities in the job market. In culinary education, we continue to build 

foundational skills in culinary arts and front-of-house service; in hotel education, we 

emphasize advanced learning in hotel services and management, providing students 

with employability skills that keep pace with the times. 

Graduate Career 

Development 

Service Center Attendant, Bartender, Food and Beverage Servers, Kitchen Staff, Hotel 

Room Attendant 

Mandarin 

courses (online or 

on-campus 

courses) 

This program includes a one-year curriculum comprising Practical Chinese (I)(II), 

Everyday Chinese (I)(II), and language tutoring (I)(II), among other subjects, taught by 

specialized Chinese language instructors arranged by the school. All appointed Chinese 

language instructors meet the Ministry of Education's hiring standards, which require 

them to have graduate degrees or above from domestic or international universities and 

possess a Ministry of Education certificate in teaching Chinese as a second language. 

Alternatively, they may hold a graduate degree or above in Chinese literature, 

Taiwanese literature, or related fields of language education from a domestic or 

international university and have completed over 120 hours of Chinese language teacher 

training for teaching Chinese as a second language at a domestic or international 

university. 

Professional and 

Technical 

Training Courses 

(including 

internship 

subjects) 

 

General Courses 

1. Practical Chinese (I)(II) 

2. Living Chinese (I)(II) 

3. Language Tutoring  

(I)(II) 

4. Physical education 

(I)(II) 

5. General Required (I)(II) 

6. Certification Guidance 

(1) Hotel Rooms Division 

Service 

(2) Food & Beverage 

Service 

(3) Chinese Cuisine 

Cookery 

(4) Western Culinary 

(5) Food Baking 

Professional Courses 

Required 

1. Hospitality Management 

2. Workplace Safety and 

Hygiene 

3. Business Etiquette 

4. English for Professional 

Workplace 

5. Workplace Ethics and 

Communication 

6. Food Aesthetics 

7. Hospitality Marketing 

Management 

8. Hospitality Human 

Resources Management 

9. Practical Project 

10. Hospitality Project 

Internship and practical 

Courses 

Required 

1.Catering Practice 

2.The Practice of 

Housekeeping and 

Management 

3.Food & Beverage Service 

4.The Practice of Front 

Office and Management 

5.The Practice in Hotel 

Concierge 

Elective 

1.Off-campus Internship(I) 

2.Off-campus Internship (II) 

3.Off-campus Internship 

(III) 



(6) Beverages Preparation 

(7) Professional Skills in 

Wine Sommelier 

(8) Professional Skills in 

Barista 

(9) Beverage Mixing and 

Sommelier 

Elective 

1.Introduction of Coffee 

2.Hotel Management 

3. Application of Computer 

Software  

4.Food Culture 

5. Banquet and Catering 

Management 

6.Menu Design and Cost 

Control 

7.Customer Relationship 

Management’ 

8. Hospitality Consumer 

Management 

9.Green Food and Beverage 

10. Hospitality Purchasing 

4.Off-campus Internship 

(IV) 

5. Off-campus Internship 

(V) 

6.Off-campus Internship 

(VI) 

7. Chinese Cuisine 

8. Western Pastry & Baking  

9.Beverage Production 

10.Coffee Preparation and 

Practice 

11.Coffee Post- Practice and 

Roasting  

12.European Cuisine  

13.Practice of Bartender 

14.Creative Western Cuisine 

15.Advanced Pastry & 

Baking 

16.Hotel Butler and 

Management 

17.Coffee Latte Art 

Internship 

1. Off-campus internships are conducted from the sophomore to senior years, two days 

per week, with an average of approximately 16 hours of internship per week.  

2. Internship Allowances and Benefits 

◼ Internship Allowance: In accordance with the Labor Standards Act, allowances 

are calculated based on the statutory minimum wage. As of 2025, the minimum 

hourly wage is NT$190. For monthly compensation, the minimum remuneration 

for performing labor in line with the statutory maximum of 40 working hours per 

week is NT$28,590 per month. 

◼ Benefits: 

(1). The Caesar Hotel Group provides interns with benefits such as staff meals and 

dining discounts. 

(2). Humble House Hospitality Management Consulting Co., Ltd. provides 

interns with the following benefits: a full-attendance bonus of NT$1,000 per 

month, housing allowance of NT$2,000 per month, free meals, 

complimentary uniforms with laundry service, holiday bonuses, birthday 

celebrations, and participation in annual company events such as the Spring 

Banquet. 

(3). Family International Dining Co., Ltd. provides interns with the following 

benefits: competency allowances, staff meal discounts, employee meal 

vouchers, semester scholarships, and subsidies for chef certification. 

3. Partner companies offering student internships must provide stipends no less than the 

minimum wage (calculated based on the number of internship days divided by the 

total working days in the month) or pay based on the minimum hourly wage. 

4. Internship Institutions:  

(1) Caesar Park Hotels & Resorts currently operates six international level hotels in 

the northern region, namely Caesar Park Hotel Taipei, Caesar Park Hotel 

Banqiao, Caesar Metro Hotel Taipei, Just Palace Hotel, arTree Hotel, Hotel 

Cham Cham Taipei.  

(2) My Humble House Group proudly owns and operates Sheraton Grand Taipei 

Hotel, Le Méridien Taipei, MU JIAO XI Hotel, Humble Boutique Hotel, and 

Humble House Taipei, each an emblem of refined elegance and world-class 

service. 

(3) Family International Gourmet Co., Ltd. Operates OOTOYA Japanese 



Restaurant 、bb.q CHICKEN、IKIGAI 

Work-study 

During Semester 

After obtaining a work permit in Taiwan, part-time work during the academic semester 

is limited to a maximum of 20 hours per week. There are no restrictions on working 

hours during the winter and summer breaks. 

Employment 

Counseling 

1. Explaining the quota scoring criteria for foreign students applying for work permits 

in Taiwan.  

2. Organizing employment guidance seminars, inviting senior executives from the 

hospitality industry to discuss the employment environment in Taiwan with students. 

3. Hosting on-campus career seminars and employment matching to provide an 

exchange platform, thereby enhancing students' employment opportunities in 

Taiwan. 

4. Retention Assessments by Internship Institutions: Two months before the end of the 

internship, supervisors from students' internship institutions will conduct retention 

assessments based on students' work attitudes (professional dedication), professional 

knowledge and skills, teamwork, willingness to learn, adaptability, stability, 

resilience to pressure, and other relevant factors. Those who pass the assessment will 

be invited to continue their employment with their institutions. 

5. The OCAC’s “Global Talent Platform for Overseas Taiwanese Businesses” 

(https://Talents.Taiwan-World.net) assists with employment matching. 

6. The OCAC’s Overseas Credit Guarantee Fund (Taiwan) provides startup fund loans.  

Further 

Education After 

Graduation 

1. Pathways to further studies in Taiwan and graduate programs in relevant departments 

are listed as follows:  

(1). National Kaohsiung University of Hospitality and Tourism: Graduate Institute 

of Food Culture and Innovation, Graduate Institute of Hospitality Management, 

The International Master’s Program of Tourism and Hospitality;  

(2). National Kaohsiung University of Science and Technology: (Department of 

Tourism Management) Graduate programs in the Hospitality and Tourism;  

(3). Tunghai University: Department of Hospitality Management;  

(4). Fu Jen Catholic University: Department of Restaurant, Hotel and Institutional 

Management;  

(5). Shih Chien University: Department of Food and Beverage Management;  

(6). Southern Taiwan University of Science and Technology; Graduate Program in 

Department of Hospitality Management.  

Scholarships and 

Financial Aids 

1. The OCAC provides the following grants and subsidies: 

⚫ The first two years of tuition grant: each new student will be granted TWD 20,000 

per semester during the first two academic years. (The tuition grant for national 

universities has been applied to actual charges, with a maximum limit of TWD 

20,000 ) 

⚫ Excellent Conduct and Academic Performance Scholarship: Available for those 

with excellent academic performance. Those who have obtained certificates and 

competition awards will be awarded TWD 6,000 per person per academic year. 

⚫ Medical Insurance for Overseas Compatriot Students (6 months): A total of TWD 

600 will be subsidized (before students enroll in National Health Insurance). 

⚫ Healthcare: Every student is required to enroll in National Health Insurance and 

pay the insurance premiums. Students who have proof of economic hardship (or 

financial difficulty document) are subsidized 50 % of the insurance premiums. 

(Current monthly subsidy is TWD 413). 

⚫ Work-study subsidy and economic hardship scholarship: TWD 2,500 per month 

for students who are offered work-study opportunities. 

⚫ Emergency Aid: Provided on a case-by-case basis. 

2. Scholarship and subsidies provided by the University: 

◼ Tuition and Miscellaneous Fees Exemption: (after deducting direct government 

https://talents.taiwan-world.net/


subsidies for students) 

➢ A 50% reduction in tuition and miscellaneous fees is provided for freshmen 

during the first and second semesters.  

➢ Tuition and miscellaneous fees are reduced by 25% for the third and fourth 

semesters.   

Tuition and Fees

（TWD ) 

I. School fees 
Amount per 

academic year 
Tuition* 

Miscella

neous 

Other 

fees* 
Accommodation fees* total 

First year 

First Semester 

(excluding 

subsidies from 

the Overseas 

Chinese Affairs 

Commission and 

the school) 

9,028 4,635 3,990 

13,000-15,000 

(excluding water, 

electricity, and travel 

expenses and security 

deposit, and extra 

charges for winter and 

summer vacations) 

30,653-

32,653 

First year 

Second Semester 

(excluding 

subsidies from 

the Overseas 

Chinese Affairs 

Commission and 

the school) 

9,028 4,635 8,346 

13,000-15,000 

(excluding water, 

electricity, and travel 

expenses and security 

deposit, and extra 

charges for winter and 

summer vacations) 

35,009-

37,009 

Second year 

(excluding 

subsidies from 

the Overseas 

Chinese Affairs 

Commission and 

the school) 

(per semester) 

13,541 6,953 8,346 

13,000-15,000 

(excluding water, 

electricity, and travel 

expenses and security 

deposit, and extra 

charges for winter and 

summer vacations) 

41,840-

43,840 

Third to Fourth 

year 

(per semester) 
38,055 9,270 8,346 

13,000-15,000 

(excluding water, 

electricity, and travel 

expenses and security 

deposit, and extra 

charges for winter and 

summer vacations) 

68,671-

70,671 

*Note: 

1. Tuition and Miscellaneous Fees: Tuition and miscellaneous fees should be listed 

separately and not combined. Tuition and miscellaneous fees are charged according 

to the "Regulations for Tuition and Miscellaneous Fees for Colleges and Universities" 

and are calculated based on government-approved fees. 

2. Other: 

⚫ Overseas compatriot student medical insurance premiums TWD600 totally at the 

first 6 months. From the 7th month onwards, National Health Insurance premiums 

TWD826 per month. Students who have proof of economic hardship (or financial 

difficulty document) only pay 50 % of the insurance premiums. 

⚫ Books:TWD  2000  per semester (based on actual charges) 

⚫ Teaching materials:TWD  2000  per semester (based on actual charges) 

⚫ Computer usage:TWD   850  per semester 

⚫ Group insurance:TWD   540  per semester 

3. Accommodation fee: 

(1). During the semester, Dormitory Building No. 1 offers four-person rooms with an 

accommodation fee of NT$13,000 per student. Air conditioning is charged via a 

prepaid card system. An additional NT$1,000 deposit is required. Internet access 



in the dormitory is provided free of charge. 

(2). During the semester, Dormitory Building No. 2 provides four-person rooms with 

an accommodation fee of NT$15,000 per student. Air conditioning is charged via 

a prepaid card system. An additional NT$1,000 deposit is required. Internet ac-

cess in the dormitory is provided free of charge. 

(3). During the semester, Dormitory Building No. 2 provides five-person rooms with 

an accommodation fee of NT$14,000 per student. Air conditioning is charged via 

a prepaid card system. An additional NT$1,000 deposit is required. Internet ac-

cess in the dormitory is provided free of charge. 

(4). During the semester, Dormitory Building No. 2 provides 6–8 person rooms with 

an accommodation fee of NT$13,000 per student. Air conditioning is charged via 

a prepaid card system. An additional NT$1,000 deposit is required. Internet ac-

cess in the dormitory is provided free of charge. 

(5). During winter and summer breaks, dormitory accommodation is charged at 

NT$100 per day. Air conditioning is charged via a prepaid card system. An addi-

tional NT$1,000 deposit is required. Internet access in the dormitory is provided 

free of charge. 

II. Living expenses (estimated) : TWD  8,000  per month 

III. Additional charge: 

(1). Certificate examination fees are charged based on actual fees. 

(2). Medical check-up fee: TWD 700 up 

(3). Alien Resident Certificate (ARC): TWD  500 per year (only for those holding a 

resident visa, in accordance with government regulations) 

(4). Working permit: TWD 100 per application (in accordance with government 

regulations) 

Others 

 Address: No. 1, Ln. 380, Qingyun Rd., Tucheng Dist., New Taipei City 236302, 

Taiwan (R.O.C.) 

 Tel: +886-2-22733567 ext. 834 

 Contact person : Yang, Ming-Shu 

 Website:  https://www.hdut.edu.tw/ 

 E-mail: minxy@mail.hdut.edu.tw 

 Digital Consultation Window (LINE ID) : yangmingshu 

 

 


