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Four-Year Industry-Academia Collaboration

Bachelor Degree Overseas Youth Vocational Training Program

(OYVTP)

Admission Prospectus for the 2026 Academic Year

School

HungKuo Delin University of Technology

Program

Department of Leisure Business Management

Program
Description

1. The educational objectives of this department are: (1) to cultivate a dedicated
service attitude and workplace ethics; (2) to acquire professional knowledge and
skills in tourism and leisure sports; and (3) to broaden diverse perspectives and
foster lifelong learning. Based on industry needs, professional development, faculty
expertise, and curriculum planning, we uphold the principles of “practical skills"
and "reducing the learning-application gap" to cultivate practical and effective
tourism, leisure sports service, and management talents. Our distinctive
development is based on the principle of "adaptively igniting talents and meeting
the needs of the leisure and leisure industry."

2. This program is planned to focus on "tourism™ and "leisure sports" as two major
development axes. These two development axes are explained as follows: (1)
Leisure Sports: The department applies knowledge development in the field of
leisure sports. This combines practical experience in leisure sports with theoretical
knowledge in sports science with the department's foundational knowledge in
"service" and "management.” We plan and implement customized events for
related organizations. We can also provide scientific and professional diagnosis and
advice based on individual exercise conditions and fitness levels. (2) Tourism:
Faculty and students in the department integrate diverse knowledge systems
through participation, discussion, collaboration, and sharing, aiming to cultivate
practical and applicable talents. This is achieved through experiential and
multifaceted learning and action learning. This includes student participation in on-
campus internships, industry-university collaborations (campus guided tours and
interpretation activities, campus ecological guided tours), overseas visits, and the
creation of tour competition entries to achieve knowledge integration and unleash
creativity.

Graduate Career
Development

1. Travel agency operators, ticketing, marketing, and sales personnel; 2. Airline
ticketing and sales personnel; 3. National park interpreters, ecological interpreters, and
tour guides; 4. Tour leaders and tour guides; 5. Sports safety officers; 6. Leisure sports
practitioners; 7. Leisure sports professional coaches and instructors; 8. Leisure activity
planning, marketing, and professional management personnel; 9. Hotel and resort
administration, marketing, and sales personnel; 10. Leisure farm and B&B
management personnel; 11. Theme park marketing, management, and sales personnel;
12. Leisure club marketing, management, and sales personnel

Mandarin
courses (online or
on-campus
courses)

This one-year program offers courses such as Practical Chinese (1) and (II), Daily
Chinese (I) and (1), and Language Guidance (I) and (I1). These courses are taught by
dedicated Chinese language teachers assigned by the school. Chinese language
teachers are hired in accordance with the Ministry of Education's recruitment
standards and must hold a master's degree or higher from a domestic or international
college and possess a Ministry of Education Certificate in Teaching Chinese as a
Foreign Language, or a master's degree or higher from a domestic or international
university in Chinese language and literature, Taiwanese literature, or language
teaching, and have completed at least 120 hours of training at a domestic or
international university for teaching Chinese as a foreign language.




Professional and
Technical
Training Courses
(including
internship
subjects)

General Courses

1. Practical Chinese
(1 (1)

2. Daily Chinese (1)
(11

3. Language Tutoring
(1 (1)

4. Physical Education
(1 (1)

5. General Education
Courses (1) (I1)

Professional Courses
Required

1. Introduction to Tourism
and Hospitality

2. International etiquette
3. Introduction to Leisure
Sports

4. Leisure Psychology and
Behavior

5. Healthy physical fitness
6. Human Resource
Management in the Service
Industry

7. Professional Workplace
English (1) (11)

8. Leisure Marketing and
Customer Relationship
Management

9. Activity Planning and
Design (1) (11)

10. Leisure Industry Analysis
(1 (1

11. Practical Topics (1) (1)

Internship and practical
Courses

Elective

1. Leisure Activities Experience
(1 (1)

2. Sightseeing and Tourism
Experience (1) (11)

3. Computer Software
Application (1) (11)

4. Guided tour explanation of
theory and practice

5. Theory and Practice of
Activity Space Design

6. Tour planning and design
practice

7. Theme Tourism

8. Off-campus internship (1)

9. Activity Integration and
Camp Management (1) (1)

10. Practical work of tour
leaders and tour guides (1) (I1)
11. Leisure Sports Practice

12. Innovative Practices in
Sports Tourism

13.Experience Education
Practice

14. Travel industry
management

15. Off-campus internship (1)
16. Tourism English

17. Digital technology leisure
18. National Tourism Practice
19. Sports and Tourism Lecture
20. Leisure sports experience
21. Off-campus internship (111)
22. Hospitality, Tourism and
Self-Media Production (1) (I1)
23. Innovative management of
leisure sports

24. Innovative Tourism
Management

25. English for Leisure Sports
26. Off-campus internship (1V)
27.Customer Response and
Crisis Management

28. Leisure Sports Practical
Training

29. Workplace Ethics and Work
Attitude

30. Off-campus internship (V)
31.Sports event management
32. Leisure License Counseling
(1) (1)

33. Leisure, Tourism,
Innovation and




Entrepreneurship

34. Casual Aesthetics

35. Tourism and Travel Case
Studies

36. Off-campus internship (V1)

Internship

1. Off-campus internships for courses 1-6 are scheduled for students in grades 2-4.
Students must participate in off-campus internships within the country to meet
course requirements. The internship duration is 40 hours per week.

2. Internship Allowances and Benefits
B Internship Allowance: The internship partner will provide an internship

allowance of no less than the base salary (calculated based on the number of
internship days divided by the number of workdays in that month) or a base
hourly wage.

W Benefits: Staff meals, holiday bonuses, birthday prizes, company dinners, etc.

3. Internship Institutions:

(1).Caesar International Management Consultants Caesar International Management
Consultants Co., Ltd. was established in 2013 by the Hung Kuo Group, focusing
on hotel operation, management, planning, and development. Its core business
covers the construction and resource integration of various types of hotels. Since
taking over the Taipei Hilton Hotel in 1988, the Hung Kuo Group has expanded
into the hospitality industry and has developed the Caesar Hotels chain,
comprising 10 hotels with more than 3,000 guest rooms. The chain includes
five-star resorts, luxury tourist hotels, business hotels, and boutique hotels,
making it one of the leading hotel groups in Taiwan.

(2).World Gym Taiwan Branch: In 2001, World Gym officially entered Taiwan and
actively introduced its modern fitness center business model to various locations
across the country, aiming to provide Taiwanese residents with a healthier and
more professional fitness environment. Between 2001 and 2022, World Gym
experienced rapid growth in Taiwan. In 2010, it acquired all six California
Fitness locations in Taiwan, expanding from a single location to encompass
hundreds of large-scale fitness clubs, making it the largest fitness chain in
Taiwan. officially entered Taiwan in 2001 and actively introduced its modern
fitness center business model to various locations across the country, aiming to
provide Taiwanese citizens with a healthier and more professional exercise
environment. Between 2001 and 2022, World Gym experienced rapid growth in
Taiwan, acquiring all six California Fitness locations in Taiwan in 2010. From a
single location, World Gym has grown to encompass hundreds of large-scale
fitness clubs, becoming the largest fitness chain in Taiwan.

Work-study
During Semester

In addition to the internship course,after obtaining a work permit in Taiwan, the
maximum weekly work-study hours during the semester is 20 hours; there is no limit
during winter and summer vacations.

Employment
Counseling

The implementation of the career guidance mechanism and supporting measures for

students in the department are divided into four phases:

1. Exploration Period: The university provides UCAN career interest assessments,
career counseling, and related activities to help students better understand their
personality traits, personal orientations, learning conditions, and career directions.
In addition, the Counseling Center offers a variety of psychological assessments to
support students in self-understanding and career planning.

2. Through professional courses and certification counseling, the department
strengthens students’ core competencies and actively encourages them to take
professional certification exams. Since the 2005 academic year, the university has
implemented the “Regulations for Skill Certification and Professional License
Scholarships,” offering scholarships based on certification levels to enhance




students’ professional and technical abilities.

3. Intensive period: (1) Practical Thematic Lectures: Industry executives, successful
professionals, and distinguished alumni are invited to share insights on career
planning, industry trends, employment markets, and job-seeking skills, as well as
provide training in résumé and autobiography writing.(2) Corporate Field Visits:
Faculty members lead students to visit enterprises, enabling them to understand
real-world operations and management concepts, broaden their horizons, and gain
deeper awareness of workplace dynamics.

4. Confirmation period: (1) On-Campus Recruitment: Enterprises are invited to the
university to conduct recruitment activities, including company presentations,
interviews, and on-the-spot hiring, to improve job-matching effectiveness.(2)
Graduate Employment Survey: Employment status is regularly tracked before
graduation and one year after graduation, with feedback collected from alumni and
employers.(3) Ministry of Labor Employment Program: With government
subsidies, courses are offered on résumé writing, interview skills, industry analysis,
and career planning.(4) Internship-to-Employment Program: In collaboration with
Lion Travel and other enterprises, students selected through a rigorous process
participate in internships, with the opportunity to transition to full-time employment
upon graduation.

Further
Education After
Graduation

Graduates of this program can take the entrance examination for master's programs in

related departments of various universities according to relevant regulations. For

example:

(1) National Taiwan Normal University: Institute of Sports, Leisure and Hospitality
Management;

(2) National Kaohsiung University of Science and Technology: Department of
Tourism Management, Master of Tourism and Hospitality Management;

(3) Huwei University of Science and Technology: Leisure and Recreation Master's
Program;

(4) Kinmen University; Master's Program in Tourism Management;

(5) National Kaohsiung University of Hospitality and Tourism: Graduate Institute of
Tourism;

(6) National Pingtung University; Master’s Program in Department of Leisure
Business Administration.

Scholarships and
Financial Aids

1. Overseas Chinese Affairs Council Subsidies

(1).Tuition: NT$20,000 per semester for the first and second academic years (tuition
subsidies for public schools have already been collected, with a maximum limit
of NT$20,000).

(2).Academic Excellence Scholarship: Awarded to students who meet academic
standards during their first academic year after enrollment, each student receives
NT$6,000 per academic year.

(3).Overseas Chinese Health Insurance: NT$600 for six months (after arrival in
Taiwan, but before enrolling in National Health Insurance).

(4).National Health Insurance: Subsidizes half of the National Health Insurance
deductible for students from financially disadvantaged backgrounds (NT$413
per month).

(5).Work-Study and Learning Assistance: The school arranges work-study or
learning activities, with a monthly subsidy of NT$2,500 per student depending
on participation.

(6).Emergency Relief and Aid: Assistance is provided on a case-by-case basis.

2. School Provisions:

Tuition and Miscellaneous Fee Waivers: (After deducting direct government

subsidies)

(1).Tuition and Miscellaneous Fees are waived for new students in their first and




second semesters (i.e., first year).
(2).A quarter of the tuition and miscellaneous fees will be waived for the third and
fourth semesters (i.e. the second academic year).

Tuition and Fees
(TWD)

1. General Fees

Amour_lt per Tuition* Miscella Other Accommodation fees* Total
academic year neous fees™
13,000-15,000
First year (excluding water,
First Semester electricity, and travel
(excluding
subsidies from the 9.028 4635 3.990 expenses and 30,653-
Overseas Chinese ’ ; ’ security deposit, and | 32,653
Commission and extra charges for
the school) winter and summer
vacations )
13,000-15,000
First year (excluding water,
Second Semester electricity, and travel
(excluding
subsidies from the 9.028 4635 8.346 expenses and 35,009-
Overs}:aﬁsa?rl;inese ' ' ’ security deposit, and | 37,009
Commission and extra charges for
the school) winter and summer
vacations )
13,000-15,000
Second year (excluding water,
(excluding electricity, and travel
subsidies from the
Overseas Chinese | 13 549 6.953 8 346 expenses and 41,840-
comTars ’ ’ ’ security deposit, and | 43,840
the school) extra charges for
(per semester) winter and summer
vacations )
13,000-15,000
(excluding water,
electricity, and travel
Third to Fourth expenses and 68,671-
(per gleer;[aster) 38,055 | 9,270 8,346 security deposit, and | 70,671
extra charges for
winter and summer
vacations )

*Note:

(1) Tuition and Miscellaneous Fees: Tuition and miscellaneous fees should be listed
separately and not combined. Tuition and miscellaneous fees are charged
according to the "Regulations for Tuition and Miscellaneous Fees for Colleges and
Universities™" and are calculated based on government-approved fees.

(2) Other

B Overseas Chinese Insurance: NT$600 for the first six months after enroliment;
starting in the seventh month, National Health Insurance: NT$826 per month. For
students from financially disadvantaged backgrounds, National Health Insurance:
NT$413 per month.

B Books: NT$2,000 per semester

B Materials: Purchase as needed per semester

W Internship and Experimental Fees: NT$0 per semester

W Computer and Internet Access Fees: NT$850 per semester

W Student Group Insurance: NT$540 per semester.

(3) Accommodation Fees

M During the school term, the accommodation fee for a 4-person room in Student




N

Dormitory 1 is NT$13,000. The air-conditioning and electricity charges are
NT$100 for a prepaid card, a security deposit of NT$1,000, and the dormitory
internet fee is NT$0.

B During the school term, the accommodation fee for a 4-person room in Student
Dormitory 2 is NT$15,000. The air-conditioning and electricity charges are
NT$100 for a prepaid card, a security deposit of NT$1,000, and the dormitory
internet fee is NT$0.

B During the school term, the accommodation fee for a 5-person room in Student
Dormitory 2 is NT$14,000. The air-conditioning and electricity charges are
NT$100 for a prepaid card, a security deposit of NT$1,000, and the dormitory
internet fee is NT$0.

B During the school term, the accommodation fee for 6-8 people in the 2 student
dormitories is NT$13,000. The air conditioning and electricity fee is NT$100 per
day. The air conditioning and electricity fee is NT$100 per day. The air
conditioning and electricity fee is NT$100 per day. The air conditioning and
electricity fee is NT$100 per day. The security deposit is NT$1,000. The internet
access fee is NT$0.

. Personal living expenses: approximately NT$8,000 per month
. Additional expenses

(1). Various examination fees: charged according to actual expenses.

(2). Health check fee: NT$700.

(3). Alien Resident Certificate (ARC): TWD 500 per year (only for those holding a
resident visa, in accordance with government regulations).

(4). Working permit: TWD 100 per application (in accordance with government
regulations)

(5). Personal items: NT$1,000.

(6). Bedding, etc.: NT$3,000.

Others

Address: No. 1, Ln. 380, Qingyun Rd., Tucheng Dist., New Taipei City 236302,
Taiwan (R.O.C))

Tel: +886-2-22733567 ext. 834

Contact person : Yang, Ming-Shu

Website: https://www.hdut.edu.tw/

Digital Consultation Window (LINE ID) : yangmingshu
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